The gender pay gap in today’s reality, worldwide and in the European Union,
continues to maintain a strong presence in the workplace, with numerous
consequences. According to the latest European Commission survey on the gender
pay gap (2021 edition), women in the European Union receive in average 75.9% of
the hourly wage obtained by men. At the same time, this phenomenon becomes even
more pronounced in senior positions, as in the case of executives, managers, etc., with
gender inequalities, both in ratio and salary, growing even greater. This study will
investigate gender patterns and the characteristics they introduce, their influence on
the status of both genders in the workplace, as well as their contribution to the
professional and wage gap. It will examine the following hypotheses: 1)The
appearance of gender patterns, from a very young age, can daffect the character
development of each individual and ultimately, strongly influence their professional
choices, explaining - to a certain degree - the existence of horizontal segregation within
specific labour regimes of the legal profession, 2) Gender variable characteristics are
directly correlated to the individual’s potential to demand higher pay and better
working conditions and 3) The same characteristics can impact professional
expectations and influence priorities (fewer work hours over higher salary, autonomy
over security etc.).To this end the legal profession has been chosen to provide insight
into the proposed hypotheses since it provides multiple options and labour regimes

(in-house, self-employed, practicing advocate etc.).



To €uguAo poBoA0oYLIKO YAGUX 0TI OTUEPLVT] TIPAYUATIKOTNTA, TTAYKOGUIWE KAL GTNV
Evpwraikn ‘Evwon, ovvexilel va Statnpel loxupn mTopoucio 6To Xwpo EPyaciag, 1
TOAVAPLOUEG OUVETELEG. ZVU@WVA UE TNV TILO TIPOS@PATN £pevva TG Evpwmaikng
ETTpOTNG OXETIKA UE TO HoBO0A0YIKO XAoua HETAED TwV 6V0 @UAWY (ékdoom 2021),
ot yuvaikes otnv Evpwmaikn Evwon apeifovtal katd uéoo 6po pe to 75,9% tov
wpopoBiov mov Aapfdavouv ot avdpeg. Tavtdxpova, TO @EALVOUEVO QUTO YylveTal
QKON TILO £VTOVO O€ AQVWTEPES BECELS epyaciag, OTIWG TNV MEPIMITWOT AV TATWV
OTEAEXWYV, SLEVOVVTIKWV BECEWV K.ATL, ILE TIG ELPUAEG AVIOOTNTES, TOOO 0€ avaAoyla
600 kal o€ plobodooia, va peyadwvouv akoun meplocotepo. Auti 1 Statpiffn Oa
SLlEPELVNOEL TA EPPELAX TIPOTUTIX KAL TA XAPAKTNPLOTIKA IOV ELGAYOVV, TNV EMLPPON
TOUG OTNV TIPAYHATIKOTNTA TWV U0 PUA®V GTOV EPYACLAKO XWPO, KABWG Kol TN
OUUBOAT] TOUG OTO EMAYYEAUATIKO KAL LLOOOAOYIKO YAOUAX. O eEETATEL TIG AKOAOVOES
vmoBéoelg: 1) H gp@avion Eueuiwv mpoTtuTwV, Ao oAU UIKP NAKIA, uTopel va
EMNPEACEL TNV AVATITUEN TOU XAPAKTIPA KAL TEAIKA VA EXEL OTUAVTIKEG ETUTITWOELG
OTLG EMAYYEAUATIKES ETAOYEG, EENYWVTAG —0€ KATOL0 Babpo- tnv vmapén opl{ovtiou
Slaywplopo O€  OUYKEKPLUEVA EPYACLOKA KABECTWTA TOU  SIKNYOPLKOU
emayyeApatog, 2) Ta petafailopeva Katd To @UA0 TTPOTUTIA CLOXETI(OVTAL AUECA
He TN SUVATOTNTA TOU ATOUOV VI ATALTOEL LVYMAOTEPT apolfn kKal KaAUTEPES
ouvvOnkeg epyaociag kat 3) Ta (Sl XApAKTINPLOTIKA UTOPOVV VA EMNPEACOVV TIG
ETIAYYEAUATIKEG TIPOCSOKIEG Kl TIPOTEPALOTNTEG (ALlYOTEPES WPEG EPYATIAG EVAVTL
vymAoTtepov ULoBoV, autovopia Evavil TG ac@dielag k.a.). To emdyysAua tov
SiKnyopov £xel emdexOel Yo va TIHPEYEL ATIAVTI|OELG OYXETIKA PE TLG TIPOTELWVOUEVES
uToBEcelg, KABWG TPOCEPEPEL TOAAATIAEG ETIAOYEG KOL EPYACLAKA KAOEOTWTH

(EupoBog, eAeBepPOG ETAYYEAUATIAG, HAXLLOG SIKNYOPOG K.OL).



